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INTRODUCTION OF WOMEN INTO WORK GROUPS 
IN TRADITIONALLY MALE CAREER FIELDS: 
ANNOTATED BIBLIOGRAPHY 



Introduction 

H 

For many years pripr to the relatively smail number of* women in 

the military seryices w^re assigned to a limite^ number of traditionally 
female tasks, such as nuirsing and clerical work ^ (Thomas, 1978). In 
recent years, however, changes in the military and in the American 
. society in general have resulted in a climate increasingly conducive to 
the development' of new roles for military women. In the Air Force, as in 
the other military services, the decision was made to expand the 
. utilization 'Of women to a wide range* of occupational specialties, and 
many traditionally male Jobs have been opened to women. 

> 

The purpose of the present project was to identify prior research 
that was relevant to the individual, group, and organizational factors 
involved in the introduction of women into work teams in traditionally 
male career fields. In order, to identify /potentially relevant 
literature, several approaches were used, j^cludihg computerized 
searches, the Psychological Research Service^ (psychological litejriture), . ; 
Sociological Abstracts (sodiological literature),' National Technical . 
Information Service, and Government Prating Office (governmental reports ,.i 
and documents), and ABI/Inform (business and management literature). A « 
non^cbmputerized index- of research on women. Women's Studies Index , was 
consulted, along with the pamphlet collection on women, at the McKeldln 
Library of the University of Marxland. References were also gathere<f . 
.from several bibliographies on women. Finally, researchers Murtio had ^ 
'recently published relevant articles were contacted for Information aboUt 
current research. * 

A review of the literature that had been collected led to the 
conclusion that there has been Idttle research on topics such as the 
characteristic^ of women ,w^^ are successful In SMph careers, the 
behaviors and traits of won^en who are most effective and accepted In work 
groups, and the- bahaviors and traits of ^ men who are most effective in 
working with and supervising women. However, a fairly large body of 
relevant research is available concerning the problems women have in 
traditionally male careers, the role of one Individual in a group or Job^. 
vyomen's integration into previously all-male colleges and military 
academies, and attitudes about wofnen. 

A review of the releva^nV research literature suggests several avenues ^ 
for understandiqg and facilitating the introduction of women .into 
traditionally m3e Career fields. One method * suggested by this 
literatgre is to focus primarily on 'performance measures, such as the ^ 
physical strength and endyrance requirements of basic training- and 
certain* military jobs/ Another method^s to study the more subtle / 



barriers ^ which seem to center around resentment at' the violation of the 
traditional sex roles and the effects of "feminine" ctmracterlstlcs on 
leadership and performance. ( * ^ 

Most of the relevant literature concerns the problems women 
experience rather than those methods which give insights into alleviating 
the problems of women in non-traditional? careers. Some research 
indicates that special programs for women, which reduce contact between 
women and their peers, tend to increase rather thgn decrease women s 
problems in these careers. ^ 

Finally,^ it appears necessary not only to "eliminate "discriminatory 
behavior toward women, but also to develop and employ methods that 
increase the successful introduction of women into non-traditional 
carenrs. A potentially useful strategy to reduce' some of the problems 
women face in nontraditional fields may be to employ women in larger 
groups, thereby avoiding the problems of isolation and providing group 
support and role model opportunities. 




ANNOTATEQ BIBLIOGRAPHY ^ 

1. Arkin, W., & Dobrofsky, L. R. Military socialization. Journal 
of Social Issues , 1978. 151-168. 

Military basic training appears to reinforce the masculine 
self image regarding competition and aggression, and the rejection 
of intimacy and warmth. It also fosters identification with the 
work team through division of labor and group punishment. Some- 
what inconsistent with this, is the encouragement of competition 
within the team. , 

* 

2. Ashburn. E. A. Motivation, personality, and work-related character- 
istics of wotrten in male-dominated professions. Ruth Strang Research 
Award. Monograph 3eries, No. Z . Washington, DC;^ Nattc^nal Association 
for Women Deans, Administrators, and Counselors, 1976. 

*• *^ • I , 

Women in high-leVel jprof»ssions tend to be motivated by needs 
for achievement and aut/norny. They tend to be intelligent, inde- 
pend&rnfT sensitive toythe feelings of others, but often somewhat 
lower in ego-^trengyf than male counterparts. Women tend to be 
less\ career qowRvKTed, although the basis of this is unclear, and 
they serve a supportive, "strokift^ function in the work environment. 

.3. Bass, B. M. The orientation inventory . Palo Alto» CA: Consulting 
Psychologists Press, 1979. 

This test, based on Bass* theory of interpersonal behavior in 
organizations, consists of "27 forced-choice interest and opinion 
items. There are three scales in the test?^ Sel f-Orientation,\ 
Interactional-Orientation, and Task-Orientation. 

4. Bass, B. M., Krusell, J., & Alexander, R. A. Male manager's at^4-tWes 
toward working women. American Behavioral Scientist , 1971, 25., 
221-236. ' ^ 

f 

A survey pf male managers' attitudes toward working women 
Indicated that managers believed that different treatment was 
necessary. They respo«1tled unfavorably toward women's dependability 
and supervisory po^ntial, they- did not tend to discriminate 
on the basis of capabilit1e§» Tife-style, \motionality, or lack 
of career orientation. Managers who interacted with female co- 
workers on other than a peer level hadjrjire^egative reactions. 

5. Bayes, M., 4 Newton, P. M. Women in authoi^ity: A sociopsychological 
analysis. Journal of Applied Behavioral Science , 1978, 14.. 7-20, 
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The authors- analyzed the experiences of a woman minager ubiny * 
the paradigm of family interactions. The authors- notei that she 
had little organizational support and could not control her staff 
who often vied for power; The conclusion was that her difficulties 
-arosefrom lack of training and sex role behaviors inconsistent 
with female leadership. 

* o 

Beehr, T. A. Perceived situational moderators of the relation- 
ship between subjective role/ambiguity and role strain. Oounnal 
of Applied Psychology. 1976, 61 , 35-40. 

The relationship of situational moderators (group cohesive- 
ness, supervisor support, and autonomy) to four psychological 
strains (job dissatisfaction, life dissatisfaction, low s^lf- 
esteem, and depressed mood) was i nves'ti gated , Group cohesiveness 
had an inconsistent moderating influence on strain, and autonomous 
individuals showed a lower re-l ationshi p between role ambiguity and 
psychological strain. Beehr cites brief measures of the modera- 
tors and strains. 

Bem, S. L. Peyond androgyny: Some presumptuous prescriptions 
for^ liberated sexual identity. In J. Sherman & F. Denmark 
(F^sT), Psychology of women: Futui^e directions of research. . 
New York: Psychological Dimensionl, in press. 

Bem argues, that sexual orientation should be considered 
independent of mental health. She proposes that masculinity 
^ind feminity are complementary domains of positive traits, and 
that an individual may be both masculine and feminine as the 
situation demands. In addition, a healthy gender identity is 
considered possible only when masculinity and femininity are 
appropriately blended. — ^ 

Bern, S. L., & Lenney, E. Sex-typing and the .avoidance of cross- 
sex behavior. Journal of Personality and Social Psychology , 
1976, 33, 48-54. 

This report indicates that sub^jects who^ we re .rated as more 
sex-steWtypic (low irt^anSrogyny) felt . more discfnfort performing 
sex-inapfropriate behaviors and were less willing to be photo- X 
graphed at these tasks. 

Berzins^, J. I. New perspectives on sex roles and personality 
dimeft^ions . Paper pcesented at American Psyf:lio logical Association 
He^tlngr Chicago, 1975, i 

This study used scales to categorize subjects Independently 
on dimension^ of masculinity and femininity, resultina In four 
categories (high or low on ekh Independent dimension). Ratings 
were shown db correlate with^ variety of measures such as autonomy, 
suggesting that masculinity and femininity are -Independent 
dimensions rather than polar opposites. ^ 
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Binkin, M. , & Bach, S. J. Women and the miHtar.y. Washi ngton 
DC: Brookings Institut1;)n,"I^7. 

A review of the history and current role of women in the 
military sug§ests that they are at least as competent as males 
at various whivte^collar jobs. While some women may hgve the 
requisite strength and endurance for battle-related jobs, per- ♦ 
fection^f measurement of physical attributes might be a neces- 
sary p»^ior condition for Opening up these jobs. Women have less , 
difficulty integrating into groups when the proportion of males 
to females is less than 3:1. 



Bowman, G. W. , & Worthy, N, B. Are women executives people? 
Harvard B usine ss Review, 1965, £3, 14-28, 164-174. 

A survey of 2,000 executives, half male and half female, 
indicated that men who work with women are more favorable to 
women executives. Male executives also indicated discomfort in 
being subordinate to women, and about half of the executives felt 
that women do not want ahrt^jjrity positions. 

^ • 
Brandt, S, 0. Psychological correlates of occupational choice 
in women (Doctoral dissertation, Adelphi University, 1977). 
Dissertation Abstracts International , 1977, 38, 3563B. , 



Brandt a^nistere'd the' Jackson Personality Research Form 
and Bern Sex Role Inventory to women majoring in elementary edu- 
cationandthe sciences. The science majors showed less feminine 
sex typing and were higher in autonomy, achievement and dominance. 
It was suggested that women who assume nontraditional roles show 
fuller, more flexible personality styles. 



Brannon, R. Measuring attitudes toward women (and otherwise): 
A methodological critique. In J. Sherman & F. Denmark (Eds.), 
Psychology of women: Futuy»e directions of research .^ New York: 
Psychological Dimensions, in pj^ess. 

This review evaluates techniques for assessing attitudes 
in gene»;^l and toward women in particular. Difficulties 'are 
pointed 'Dut in overly simplistic measures and biased self-reports, 
and an emphasis is laid on multifactorial measures and careful 
relation of the measures to observable behavior. 



Brayfield* H. , & Rothe, H. F.' An. index of job satisfaction. 
Journal of Applied Psychology , 1951, 35, 307-311. 

This paper describes the development of an 18-item Likert- 
scored job satisfaction scale, and reports a corrected reliability 
of .87 and evidence for concurrent validity. 
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Brief, A. P., Rose, G. 1., & Aldag, R. J. Sex differences in 
preference for job attt^ibutes revisited. Jpjji3al_qf_i^JJ_ed 
Psychol ocji, 1977, 62, G^b-e^e. 



In a nationwide survey of men and women in a var;iety of job 
types, respondents were asked to rate the relative importance of 
job attributes of high salary, security, short hours, advancement,^ 
anti feelings of accomplishment.^ Ct)rT'el ati ons between male and 
female ratings ranged from .9 to 1.0, indicating no sex difference 
in preference Tor Job attributes. 

Condry, J., & Dyer, S. Fear of success. Journal of Social Issues, 
1976, 32, 63-73. 

A review of thp literature on fear of success as a motYe , 
in women suggests a siJ:uational rat-her than motivational intVr.-n/ 
pretation of fear of iuccess. Wom^n appear to fear, not success, 
but the negative consequences of deviating from traditional sex 
roles in certai n si tuations . 



Constantinople, A. Masculinity-femininity: An exception to a 
famous dictum. Ps^choJogjc_aJ_Jullet^^^^^ 1973, 80, 389-407. 

Constantinople reviews the theory and measurement of mas- 
culinity-femininity as a unidimensional bipolar concept. She 
concludes that evidence indicates the mul tidimensional ity of the 
construct. Current scales are based on the unidimensional view 
of the construct, use sex differences in response as the primary 
criterion, and are therefore inadequate as measures of masculinity 
femininity. 

Coopersmithv S. The antecedents of self-esteem . San Francisco, C 
W. H.. Freeman & Co. , 1967. ' 



A self-esteem scale with high reliability and some rather 
unsystematic evidence^of validity indicates that self-esteem 
is multidimensional. The emerging factors self-esteem are: 
self-def'^gation, leadership-popularity, family-parents, and 
asserti veness-anxiety, 

/ 

Coye, B. F. The restricted unrestricted line officer: The status 
of the Navy's woman line officer. Naval War College Review , 1972, 
53-63. 

This report discusses the areas of discrimination against 
women in the Navy. Coye cites the following as problems for 
Navy women: assignment to traditionally female jobs; assigning 
women into specialist rather than general ist positions; the 
absence of career development patterns; and underutil i zation 
of women line officers. • 
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20. Coye, B. F., Denby, S. P., Hooper, C. C. ; & Mullen, K. Women 
in Navy management. Naval _Wa.r_ .College ^.^view. 1973, ?r>, 69-87. 

A questionnaire surveying male and female Navjfl Officers 
reveals that women are confident in their abilities but dissatis- 
fied with unequal career opportunity. Men are more variable 
and'^i neons i stent, tending to maintain neg.ativ4 attitudes based 
on stgreotypes concerning women's abilities. That is, they 
felt women could be effective managers but no^'line officers. 

Crowley, J. E., Levitin, T. E. , & Quinn, R. P. Facts and fictions 
about the American working woman . Paper presented at American 
Psy-chological Association meeting, 1 972. 

' The authors present survey results indicating that women 
are less satisfied and more undierpaid in their jobs, partly as a 
result of differing childhood socialization. The authors feel 
that many stereotypes of working women are incorrect and result 
from generalizing group characteristics to individuals within 
the group, 

9 

22. DeFleur, L, B., & Gillman, D. Cadet beliefs, attitudes, and 

interactions during the early phases of sex integration: Youth 
I jnd Society , 1978, 10, 165-190, 

Using a number of questionnaires, DeFleur and Gillman found 
that women cadets believed their supervision to be fair but to 
lack understanding, and that they were less accepted than male 
counterparts. The presence of an overwhelming male majority among 
peers and superiors, and emphasis on physical performance tend 
to. reinforce these beliefs. Little interaction takes place between 
male and female cadets, especially for males with highly tradi- 
-||:ional attitude ratings. 
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23. DeFleur, Ly B., Gillman, D. , & Marshak, W. Sex integration of 
the U.S. Anr Force Academy. Armed Forces and Society , 1978, 

4, 607,622, . . * 

After .initial' contact with women, male attitudes at the Air 
Force Academy become more rather than less traditional. Although 
training together, men and women were otherwise segregated, and 
the emphasis on .physical strength led most women to perform at 
a lower level than the men, caU|Sing them to be cast in traditional 
roles, as well as resented by maV members of. their squadron. 

24. 'Oempewolff ./TTa. Feminism and its correlates (Doctoral disserta-_ 
• tion. University of Cincinnati , 1972). Di ssertation Abstracts 

International , 1973, 33, 391B. 

, 



J 
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This Is a 56 item scale h?iving questions on equal ability 
and freedom of action for women, traditional social conduct 
for women, women's role in the family and women's legal and busipess 
ability. 

25. Durning, K. P. Women's experiences in male-dominated career 
fields and work groups . Paper presented at Western Psychological 
Association Meeting, Seattle, WA, 1977. 

A survey was conducted to determine the attitude differences 
between Navy women 1n traditional and non-traditional fields, 
and the effect of being a solo woman in thie work group. Women in 
nontraditional jobs took a more liberal view of their role in the 
military and in society, and were more likely to perceive themselves 
as victims of discrimination. Solo status did not affect ratings. 

26. Du-rning, K. P. ' Women at the Naval Academy: , The first year of 
integration (Technical Report 78-12). San Di^go, CA: Navy * 
Personnel Research and Development Center, February 1978. 

Specially designed questionnaires were used to evaluate 
the integration of women into the Naval Academy , Results show 
upper classmen opposed to integration and resistant to the idea 
of women pn shipboard, bi^plebes were more favorable, and the 
egalitarian attitude mCreased with association with the. women. 
Women tended to favor greater equality including shipboard duty. 

27. Durrving, K. P.', & Mumford, S. J. Differential perceptions o f 
organiza tional climate held by Navy enlisted women and men (Final 
Repon) . San t)1ego, tA: Navy Personnel Research and^ Development 
Center, 1975. > 

A survey of Navy en\isted men and women using an organizational 
diagnostic scale showed that at l-ower career grades, women per- 
ceive the organizational climate more favorably than do meQ. At 
higher grades, there is a change, and women see dt as less t^vDrable 
than do men. I 

^ ■ - . 

('28 Eagly, A. H. Sex differences in the relationship between self- 
^ esteem and susceptibility to so"Mal influence. Journal of 
Personality , 1969, 37, 581-591. 

This paper presents a modified version of the Janis-Field 
Feeling of inadequacy Scale, wid reports reasonable reliability 
and somewhat variable correla/tions wi.th presumably related 
- measures. 



29. EsWlson, A., i Wiley. M. G. Sex composition and leadership ip • 
siTwll groups. Sociometry^ 1976, 39. 183-194. 
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In three-person, gr6ups, the effect of sex on leadership be- ' 
havior was studied.*^ When women achieved the leader ral.e- rather 
'than being appointed, they became intensely involved in the task, 
as viell as in emotional support. Both sexes were more directive 
wheji the rest of the group was the same sex. In mixed groups, ^wo 
men* would essentialjj( ignore a woman leader, while a single male 
follower tended to challenge the leader in the presence of another 
female follower. \, 

•. ■ . 30. Evans. M. G. Conceptual and operational problems in the measure- 

ment' of various aspects- of job satisfactij^. Journal of Applied 
• Psychology , 1969, 53, 93-101. 

Evans suggests that overall job satisfaction is the product 
■ ' ^ of satisfaction with different facets of the job and the importance 
of those facets. Furthermore, satisfaction with each facet of 
the job is a function of the importance of goals for that facet 
and the difference between floal Aspiration and goal attainment. 
" No sex differences were reported. - 

31. Fennell, M. L . ,. Barc-has , P. R., Cohen, E. G. , McMahon, A. M. , 
.. & Hildebrand, .P. An alternative perspective on sex differences 
* in organizational settings: The process of legitimation. Sex 

Roles , 1978. 4. 589-603. • ' 

4 The study suggests that differences in- group leiidership 

performance between men 'and women are due less to differences 
< in sex-role socialization than to organizationally imposed low 

legitimacy for women. Intervention techniques for backing up. 
women as 1-eaders are suggested. 

' 3f. Fitts.li^ Tenne^ee sel f-concept. seal e (Manual). Nashville, TN: 
Counselor Recordings and Tests, 1964 and 1965. . 

This is a self-concept inventory which provides an overall 
* self-esteem score and' a complex 5e\f-concept profile. Reliability 
and validity are adequate to good, but socials^esirability aspects 
" ^ ' may be confounded In the inventory. 

33. ' French^ J, G., & Lesser. G. s: Some cRaracteri sties of the 
- achievement motive in women* Journal of Abnormal and Social 
C.. ^ PsychQlogy, 1964 . 68, 119-128. 

. ' The student Atytude Scale, a 65-item true-false questionnaire 

was used to cUssify women as valuing intel lectual 'achievement, 
the woman's rote, or both. A projective achievement motivation 
test revealed higher achievement motivation when the task was 
|v , relevant to that viubjectVs values'. , 



34. Fuller^ G. H. The role of women in the Navy: A study of atti - 
tudes and scale develop ment. San Diego» CA: Navy Personnel ^ 
Research and Development Laboratory, June 1973. . 

Two surveys on the role of women in the Navy were conducted. 
The surveys concerned reports of discrimination and attitudes 
toward N^yy women. Opinions of women's abilities were found to 
be related to attitudes toward expanding the rolj of Navy women. 

35. Galassi, J. P., DeLo, J. S. . Galassi, M. D. , & Bastien, S, ^The 
college self-expression scale: A measure of »sserti veness . 
. Behavi or Therapy ^ 1974, 5, 165-171. 

A 50-item self- report Inventory on assertiveness was tested 
on col lege students, revealfng males to be more assertive. Thr^ee 
dimensions of assertiveness appear: positive, /negative, and 
self-denial. Reliability estimates are high. While concurrent 
validity is significant but low (.19). 

36. Galloway, J. M. The impact of the admission of women to the 
. service academies on the role of the woman 1 ine- officer, American 

Beh avioral Scientist , 1976, 19, 647-664. 
' — ^ — — t * 

This paper suggests that women In the service academies, can 
compete successfully, and that sharing the sanie program will help 
them overcome initial hqis.tility from 'their mal^ counterparts. 
It is noted that less is expected of women officers, and their 
career aspirations are not always taken seriously. \ ' . 

r ' 

> ' " ' * ' ' - L 

.37. Gambrill,^E. D. , & Richey, C. A. An assertion inventory Tor use 
in assessment and research. Behavior Therapy , 1975, 6^, 550-561 . 

A 40-item self-report scale on assertion was constructed, 
with responses indi.cg^ting degree of discomfort and probability 
of a response to Vaflbus situations. The scale appears to be 
reliable and valid, with women showing reduced discomfort following 
assertion training. 

3i3e Gannon, M. 0. , & "Hendrickson, D. H. Career ofi?ntation and job ' 
satisfac4:ion among working wives. Journal of Applied Psychology , 
1973. 57. 339-340. 



A survey of working women was undertaken. The results 
ated th§VJ9t> satisfactT 

, , i pti on iMm P 5 Mpm 
related to femlly cqriijiitmeritT' 



-j , indicated that job satisfaction, as measured by the Cornell Job 

^ . ■ #scjr^^ involvement but un- 




39. -Garlarid, H, , & Beard, J. F. Relationship between .self-monitoring 
. - v>and leader emergence acro$s two task situations. Journal of 
7 Applied Psychoroqy > 1979, 64, 72-76. 
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y Three-person same-sex groups performed brainstorming and 
anagram solution tasks. Female subjects, high in self-monitoring, 
were likely to emerge as leaderS(', No relationship between self- 
monitoring and leadership was found for males. ' ♦ 



Goldman, N, The changing role of women in the Armed Forces. 

In J. Huber (Ed.)» Changing women in a changing societj^. Chicago, 

IL: Unriversity of Chicago Press, 19>3. 

A review of the rple of women in the Armed Forces suggests 
^ gradual increase in numbers and broadening of rple for women 
as a result of all^volunteer service. While the military 
requi res equal pay for equal work, women must search for equality 
based on functional equivalence without the opportunity for 
similarity of specialization. 



Good, J. , Kirkland, K 
bgtween men and wome n 



R:, & Grissom, 6; R, Worki n^rel a ti opshi ps 
Effects of sex and hierapc hical posi tion 



^ ^ . ■ . , 

on per ceptions of self and othe r s in a work setting (Technical 
Report No. 6). PhTTade1]pfvi a , PA: University Qtty Science Center, 



June 1979. 



US'ing a nx)dified version of the Bern Sex-Role Inventory, Good et al 
revealed that supervisors are ratejd higher on masculine attributes than 
subordinates., and .subordinates are rated higher on feminine attributes 
than supervisors of the same sex. Experience in mixed sex groups 
results in' higher ratings of each sex by the other. 



Gordon, F. E., & Hall, D. T. Self-image and stereotypes of/, 
femininity: Their, relationships to women's ro]e conf I'tcts^lphd 
coping. Journal of Applied Psychology ^ 1974, 59^ 241-243. 

A semantic differential scale for assessing women's self- 
image, female image of the feminine role, and women's perception 
of the maleMmage of the feminine role shows that self-image 
predicts styles of copVng with rolje conflict and is associated 
with satisfaction and happiness. Perception of male images 
was the best predictor of types of conflicts experienced. 



/ 

. Gough, H, 6, California psycholog i cal inventor:/ . Palo Alto, CA: 
Consulting Psychologists Press, ly'/y. 

A 480-item trSfe-false inventory, about half of whose items 
come from the MMPI, the California Psychological Inventory con- 
- tains several scales including self-esteem, and related conceptb 
like dominance and sociability. 'Extensive reliability and validity 
data support the inventory, though it is best used when many 
variables are X)f interest rather than as a measure of self-esteem 
alone. ^ 

r,. -Gough, H. G. Personal values abstra ct. Palo Alto, CA: Consulting 
Psychol dg4«ts Press, J 979. 

This instrument is an abbrey.iated version of Gough's California 
Psychological Inventory. It is comprised, of three scales. The 
'first scale, modernity, is a composite of the several CPI- scales 
dealing with poise, self-assurance and i^iterpersonal adequacy. 
The second scale, femininity measures stereotyped feminine traits. 
The third scale, socialization, measures warmth, empathy, and 
self-confidence. The scale has primarily been used in studies 
of family planning. 

5 Gough, H. G., & Heilbrun, A. B. The adjective checkl is^jianuaL. 
Palo Alto, CA: Consulting Psychologists^ress , 1965. 

A 300-item adjective .checklist for -obtaining several indices' 
of self esteem is presented.. The test shows somewhat ow test- ' 
retest reliability and is related to measures o.f social desirability. 
While adjectives are very open to Individual interpretation, this 
is an efficient scale for measuring several variables. ^ 

A^. Greenhaus* 0. H, An investigation of the role of career salience ^ 
in vocatibn>al behavior. Journal of Vocational Behavior , 1971, 
1, 209-216. / 

' A reliable scale for assessing career salience was applied 
to both men and women* and career salience was related to congru^ 
ence between self-image and occupational, image for ma es but not • 
females. The relationship bi^tween congruence and satisfaction did 
not differ as a function of career salience. ^ , 

47 Hagen. R. U, & Kahn. A. Discrimination against competent women. 
' Journal of. ApplieO Social Psychology , 1975, 5 > 362-376. 

' ' This study IndlcateM^iat competent womeh are subject to 
dUcHmlnatton In a situation where they Interact with a man. 
Whereas when men only observed performance, no discrimination was 
• eviSnt. cSmS^^^^^^^ Women were more likely to be/excluded from groups 
• ihan coni)etent:n»nv Wh1^ Incompetent women were more likely) to - 
b0 Included i by both wale and female members. « 
;.,;.< .. : ■. I . 
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Hall, D, T, Careers In organizations . 'Pa^flc Palisades, CA: 
fioo(tyear, 1976. 

This book presents a theoretical and empirical overview of 
career choice, career development, career outcomes, and career 
management. For the present research, the- most relevant topic 
. is career development. Hall concludes that the folloWlru) iire sig- 
nlfidint factors In career developmAvt and success: challenging 
initial jobs; supervisory coaching and support; and feedback about 
/ performanclfe. 
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/iP . Halt, D/'t. , Jt Gordon, F. E. Career choices of married women: V 
' Effects 6n conflict, role behavior, and satisfaction. Journal of 
Applied P$ych01o(jy , 1973, 53. 42-48. ' ^ 

A iteasure of conflfct from different sources indicates that 
career women have more conflict than honiemakers, but also tend 
. to have greater satisfaction. Hon)e pressure was the greatest 
> source of Conflict for both groups, and part-time workers showed 
greatest; conflict and least |atisf5y:tion. 

50. Hetlman, E., & Guzzo, R. A. The perceived cause of work success 
"'as a mediator of sex discrimination in organizations. Organizational 
Behavior and Human Performance , 1978, 21^, 346-357. 

Thi? stffdy provided subjects if*1th d1ffe,»^1ng explanations of 
success (luck, ' ability, task difficulty) for men and women, and 
found that organizational rewards (pay raises, promotions.) tended \ . 
to be regarded as appropriate as a function of the attribution 
of cause for success for both sexes. 

51 J Heilman, M, E, , & Kram, K. E. Self-derogating behav1or--fixed or 

flexible: The effects of co-worker's sex. Organizational Behavior 
and Humain Performance , 1978, 22, 497-507. ^ 

> , • - 

In a joint decision-making situation, women tend to acceptX 
blame for failure but not credit for success when the partner is\ 
male, but thesp selfrderogatory attributions disappear when the 
partner is female* . . 

52 . Helmreich, R. , Stapp, J., & Ervin, C. The Texas social behavior 

inventory (TSBI): An objective measure of self-esteem or social 
iCompetence, J$AS Catalog of Selected "bocuments in Psychology , 
■ 1974, 4» 79,; . " V ' ' 

The Texas SociaV Behavlpr Inventory consists of 32 statements / 
regarding social behavior to be rated for the degree to which they . 
are cha/^cteristlcof the individual. The scale is highly reliable, 
,$hOWS no OYeral] st :k j^lfferences , exhibi ts good construct val i di ty , 
and U characterize j by factors of confidence, dominance, and 
social cbmpetente. 

'.r , • -I 13 ■ . '. ^ , ■ ■ . 



Herman, J. B., & ^llstrom, K. K. Working men and women: Inter- 
#nd intra-role conflict. Psycholog y of Women Q uart^erly, 1-977 , 
1 , 319-333. 

Questionnaires concerning the degree of inter-role andjritrfi- 
role conflict were administered to working men and women, revealing ♦ 
.that inter-ro1e conflict is a function of number of roles required, 
for both sexes. Jntra-role conflict is a function of t>ie task 
demands and is not related to the sex of the worker. 



Ho1ahan,.C. K. , & Gilbert. L. A. Interrole conflict for working 
women: Career vs. jobs. Journal of Applied Psychology, 1979, 
64, 86-90. 

Differentiating a sample of womefi into one subset with careers 
and a second subset who viewed their wqrk as a job, Holahan.and Gilbert 
found that career women indicated greater commitment and higher 
aspirations, though no difference in work competence. Career 
women reported a higher degree of emotional support from their 

'^h^usbands/ while the women haying jobs reported greater roU a: 

;--!r>.conflict . . ^ 

Hollander, E. P. Compj)_sjti^ 

and^men in groups . Paper presented at Eastern Psychological f 
As^eiati on Convention, 1979. • - • . . • 

A review of the literature on men ^d women i|i leadership 
rol'%s indicatesi tha^: male leaders are pw-ceived as mpre able, 
and their performance is attributed to ability while \uccess 
for women leaders iS attributed to luck.. However, tUo^^ women 
who choose leadership roles show no differences from mert, while 
there are* sex diff-erehces when individuals are thrust ir^to the -role. 



Hollandsworth, J. 6. , Jr. , & Wall , K. E. Sex differences in " 
assertive behavior; An empirical investigation. Journal of . 
tounseling Psychology , 1977, .24, 217-222. 

' Differential responding to items on the Adult Self-Expression 
Scale suggests that men "are more assertive in dealing with bosses/- 
»and supervisors, stating opinions, and taking the initiative in 
social contact. Women are more assertive in expressing love, 
affection, and compliments, as well a^ in expressing anger. 

' \. ■ . 

JHglin; G. LV, Smith. P. C.« Kendall, L. M.. & Locke, E. A, 
Cornell studies in 36b .satisfaction model and method of measuring 
. j ob satisfaction . Ithaca, NY: Cornell University, 1963. 

M — „_ — ^. — . • .. - ^ * 

One of the most carefully developed and frequently ci ted 
measures of job satisfaction, the JDI Included 5 scales, dealing 
, Withr Satisfaction with wo*^k, pay, promotion, co-workers and 
\ jsupervisors. 
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Ickes, W., & Barnes, Rt»D. Sex and self-monitoring ^in dyads^. 
Jo urnal of Personal i ty^nd Social Psychology, 1977, 35, 315-330. 

% In an unstructured same-sex dyadic interaction, women shewed 
greater involvemeiit thati men. Tf)Ose classified as hiyh on Snyder's 
Self-Monitoring Scale were more likely to initiate conversation, 
experienced difficulty interacting with low se1 f-moni torinn 
people, and perceived their own and partner's behavior in a manner 
consistent with the concept of sel f-moni tori nq. 



ERLC 



•>y- Jacobson, M. B. , & Effort/, J. Sex roles and leadership: 

Perceptions of the leaders and the led. Organizati onal B ehavior 
" and Human Performance , 1974, 21, 383-396. 

In a group perfonnance f^lsk in which the sex of t,he leader^ 
and of the followers was randomly varied, female followers 
Were evaluated more harshly than male followers, but male H^ders 
more harshly than females. No differences in the enjoyment 
of leadership were evident. 

> 

60.! Jacobson, M. B. , & Koch, W. Women as leaders: Performance 

; evaluation as a function of method of leader selection. Org anizationa 
,' Behavior and Human .Performance, 1977, 20, 149-157. 

Female confederates were made leaders in a dyadic task with 
a male subject, with leadership bllsed on: their sex, chance, 
or success on a pretest. The latter more equitable method x 
/ resiilted in less blame from males after failure and more credit X 
after success. 

c 

61 .L Johnson, C. D.i^ry^ B. H. , Day, R. W., & Oliver, L. W. Women 
'^^'^ content in the Army^'frefOrger 77 (Special Report S-7). Alexandria , 
V^Ti U.S. Anny Research I Hs'titute in the Behavi'&rfl and Social 
Sciences, May 1978. ^ 

C^bat support unit performance was as good in mixed-sex j 
units as in all -male units. Although women started with lower 
perfonnahce ratings, they ended with ratings equal to or higher f 
than their male counterparts. Some negative ratings of women 
appear to be connected with the greater physical labor required 
by enlisted men and NCOs when tasks are deemed too physically 
taxing for women. 

■■ ■ .. 

62.,_^Kkhn, R. L., JJoTlfe, D. M. , Qu1nn, R. P., Snoek, D, J., & Rosenthal, 
\R. A. Orgahfzat ional stress: 'Studies in role conflict'and 
ambiguity^ New York. NY: J6hn Wiley & Sons, 1964. " 

The reaction of an individual to role conflict (incompatible 
expectations) and role ambiguity (unclear expectations) depends 
on personality predispositions and contemporaneous relations 
with the membe»*s of the role set. » 

) ' 
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Kanter, R. M. Some effects of proportions on group life: Skewed 
sex ratios and responses to token women. American Journal of 
sAcioloqy. 1977, 82, 965-990. ^ 

Interviews with female and male salespersons in a htavily 
male environment reveal three pressures on women: increased 
ui#h)ility and scrutiny; people exaggerating male and female 
differences; and people treating all women as though, they were 
alike. * ^ 

.' ' ' : V ' ' 

Kanter, R. M. Men_and_won^^ New YoA. NY: 

Basic Books, 1977. 

In a case study of a mul tina^ona-l. corporation, Kanter 
has identified some work problems of female clerical workers and 
female managers. Kanter concludes that many traits ascribed to 
women which are &een as causing ineffective wo r.k behavior, e g., 
low aspirations, concern wijh social rewards, and overcon.trol 
of subordinates, result frJfi their position in the. organization 
rather'than from psycholoJTcal character! sties of women. 

Kelly. J A.. & Worrell, T. New forrflulations of sex roles and 
androgyny: A critical review. Journal of ConsuUing an ^d_Cl2nJ^ 
PsychQ loqy. 1977, 45, 1101-1115. ^ 

feviews work with 4 sex-role orientation scales, that conceive 
of masculinity .and femininity as orthogonal- dimensions, People 
high on both dimensions (androgynous htend to have more effective 
behaviors, and masculine people do better/than feminine or un- 
differentiated types. The advantage in ahdrogyny may be related 
|:o greater spcial utility, of masculine-t^ped behavior. 

Knox, N.Bv V Sex-role orientation and self-esteem in career . 
toimiitted and home-oriented women (Doctoral dissertJ^ion, Californi 
School of Professional Psychology, 1977). Dissertation A bstracts 
Internatibnal, 1977. 38. 44668. , 



/ 



Surveys of sex-role orientation and se^f-esteem were given 
to career oriented and home-oriented women. No differences in 
sex rolfe orientation or self-esteem occurred as a function of 
career orientation, but women with androgynous orientations had 
higher self-esteem. 




Lenney, E.- Women'^ self-confidence. Psychological Bulleti 
1977, 84. 1-13. ^) 

literatijre review suggests that women tend to have lower 
self-confidence, reducing performance and initi^^ive. Situational 
variables su^h as sex-typing of the task, feedback, and comparison 
with others affects women's self-confident^. 



Lever, J., & SchWartz, P. Women at Yale . Indianapolis, IN: 
Bobbs-Merrill, 19^1. - ^ 

The unique problems faced by the first women at Yale revolved 
around their conspicuousness--they were centers of attention . 
.with little time to support each other, and stressed because 
traditional sex roles seemed inappropriate. jMen ware somewhat 
wistful and unclear how to act, wishing to maintain the tradi- 
,^^.t1onal motion of the Yale community. ' 



. j^lein, 



LevlTiSiOn, D. J., Darrow, C. N.jJ^lein, E. B. , Levinson, M. H., 
& McKee," B. The seasons of a man^ life . New York, NY:^ Knopf, 
1978. , 

In this study of adult development, Levinson, et al . , Identify 
the mentor as a significant figure In the work life of many young 
m6n.. The mentor is an advisor, sponsor and friend who Initliites 
the young man into the world of work, acquainting him with Its 
norms a/id facilitating his advancement. The authors note that 
women's advancement is often hampered by the ui>a'vailabil i ty 6f 
mentors. 

* 

llocke, E. A. The pature and causes of job satisfaction. In 
M. D.iPunnette (Ed.)» Handbook of industrial and orgjanizational 
psychology . Chicago, IL: Rand McNally» 1976. 

This Is a comprehensive review of the theoretical and 
empirical literature on job satisfaction. Among the topiqs 
CO veiled are: definitions of job satisfaction; models of job 
satisfaction; consequences of satisfaction; work attributes 
related to Job satisfaction; and measures of job satisfaction. 

... , . . / , • . 

Maccoby, E» t.. S Jacklln, C. N. The psychology of sex differences . 
Stanford ♦ CA : Stanford Un1 vers 1 ty Press. 1974? — — 
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This an extensive review and annotated bibliography 
(updating tn earlier Maccoby book) on sex differences. The litera- 
ture most relevant for this research concerns: achievement 
motivation; self-esteem; dependency ;[ cooperation and competition; 
dominance; and conformity. \ 

) * 

Meeker, B. F.. & Wei tzel -O'Neill . P. ^. Sex roles and inter- 
personal behavior in task^oriented groups. Alnejlcan Sociolooi^ 
Review , 1977. 42. 91-104. 

Meeker and Wei tzel -0' Neil 1 found that sex differences in 
interpersonal behavior in task-oriented groups were not ^^f unction 
of the "instrumental" approach of men and "social approa^ih in 
women, but rAther due to status differences. Since men have 
higher status, they are expected to be more competent and competi- 
tive behavior is more legitimate for them than for women. ' 

Miller. J.. Labovitz. S. . & Fry. L. inequities in the organiza- 
tional experiences of^omen and men. Social Forces , ly/b. bq_. 
365-381;, 

" Surveys of various organizations indicate that men have . 
more friendship choices, greater access to the authority structure, 
i^nd are accorded greater respect on their :^udgments. The surveys 
also indicated that Job strain was greater for women with high 
leVl jobs and less when women are in low level jobs. 

' ■ \ ' ' ■' ' ■ ' ' 

Mohr/E. S.. Rowan.- &: P.. & Reidy. R. F. Women and ROTC summer 
camp. 1975 (Technical Paper 293). Arlinaton..VA: U.S. Army 
ResearchM nstitute in the Beh^ioral and Social Sciences, Septe)nl^ 
1978. ^ ] 

I'n an ROTC summer training camp, women cadets were '^ated 
lower by olatoon officer evaluators as well as by both male ami 
female peers.' These ratings may be confounded with the combat-^ 
preparation orientation of the camp, since womfen are barred from 
combat roles, "n^ . 



Nieva, V, F.. &Wek.X ^' evaluation of 

, qualifications and |)^rfortnaince. Academy of Management R eview.. 
' in press. "'"^ f * 

This re^vlew concluCes that women of equiirqualiflcdtions 
(ire eValMated less r)o$it1ye1y for hiring, and causal attributions 
ar^l|sf ?av^rab^ performance results are m xed. but 

-^owei^tend to^e more heavily penalized for sex-role incongruent 
behavior. Results suggest that competent women are underrated 
while Uss competent women are overrated, but historical trends 
^Mgg^st some .ctagtng of the imbalance. 



76. O'Farrell, B. Women and blue collar work . Paper presented at 
Industrial Liaison Symposium, Massachusetts Institute of Technology 
January 1978. 

Women who select non-trddition«(1 blue-collar jobs do so for 
chafTlenqe, independence, and sense t)f satisfaction and personal 
growth. While Job satisfaction is higher for women who remain 
in non-traditional jobs than women in traditional jobs or men 
in either type of job, stress and lack of support due to being 
a minority are still evident barriers. 

•■' • V 

77. O'Leary, V. E. The acculturation of women into mant<»«w e i i t r V 
Unpublished manuscript, Oakland University, undated. ~~ 

The difficulties facing women as a function of promotion 
into management include negative reactions from husband, added 
work, fear of lacking skills, awkward social situations with 
difficulty winning acceptance and discomfort working with men, 
and the political and role problems of being pulled in many 
directions. 
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Peplau,"L. A. Impact of fear of success and sex-role attitudes 
on women's competitive achievement., Journal of Personality and 
Social Psychology , 1976, 34, 561-568. 

In a verbal task, women with traditional sex-role attitudes 
perform better in cooperation with boyfriends than in competition, 
whereas the opposite pattern holds for those with non- traditional 
attitudes. Fear of success has less impact on performance except 
when combined with stradi tional sex-role attitudes. ^ 



79. Peters, L. H.,'Terborg, J. R., & Taynor, J. Women as managers 
scale (WAMS): A measure of attitudes toward women in management 
positions. JSAS Catalog of Sel ected Documents in Psychology, 
1974. 4, 27. 

, A scale to evaluate attitudes toward women In management 
positions describes three contributing factors; a traditional 
sex role factor, a concern with feminine "barriers," such as 
pregnancy and menstruation, and a set of manager descriptive 
traits which are also attributed to males in general. The scale 
shows a corrected reliability of .91. 

80. Piliavin, J. A., & Martin, R. R.. The effects of sex composition 
of groups on style of social Interaction, ^x Roles , 1978, 4, 
281-295. * ^ 




dis- 



An analysis of tt^e interpersonal intcr^ctif^ in four-person di 
cussion qroirs reveal s*that in same-sex croups behavior tends toward 
tradU^onal stereotypes (male-task oriented. femalP-socioe.no lonal). 
bu^in mixed-sex groups they are less likely to indulge in steteo- 
typic behavior. . 

Priest. R. F. Cadet atti tudts _towird_ wo^^ 

NY: Office of thF15TF^at^r^ln?ri United 

States Military Academy, May 1976. 

- A survey of West Point cadets prior to integration of female 
cadets indicated an overwhelmingly "^gative attitude toward 

integration. Priest suggests that ^ f ^^^^^^ ^^^J J^tHnSencv 
along with cadets receiving information regarding the stringency 
of entrance requirements for women will alleviate some of this 
negativism. • > 

Priest. R. F., & Prince. H. T WomenatWest^^ 
performance and adjustme nt- WestT^int^ 
Director of "lnsti tutiona I Research. United States Military 
Academy. Februar^y 1979. 

Reviewing the research on the integration of women into 
West Point Priest and Prince found that women's leadership 
? t ng s^ow the sameM^attern of correlations with ot er vaH 
as do men's, but there are differences in preferred lifestyle 
after graduation from the Academy. 

Rapoport. R.. & Rapoport. R. N. The dual career family A 
variant pattern and social change. Humaji Relat jons. 1969. 
3-20. ^ 

Dual career families are subject to stress on severa^^ 
including role overload taxing the energies pf both members. 
Other ^gn^f cant sources of stress include sex role conflict 
vis-a-vis both the spouse and societal expectations, social 
obligations, and unequal career achievement. -> 

Qi^yn 1 R House R J., & Lirtzman. S. 1. Role conflict . ^ 
Snd aJguii; ?n c^plex organizations. AMnistraMveJS^ 
Quarterly ,' 1970. jS. 150-163. 

* A questionnaire adtninistered to samples within a" Wnization 
yielded^wo independent factors-role confl ct and ^ole ^mbi guilty, 
imMnnifx/ «:iirnr1 si nol v correlated more highly with satisfaction 
TX' IndCth l^les correlated negatively with need ful- 
fillment and leadership behaviors. 



Ruble. D. N., J Higgins, E. T. Effects of group sex composition 
on .self-presentation and sex-typing. Journal of Soci a l Issu es, 
1976, 32, 125-132. : 

Ruble and Higgins found that in small groups, subtle changes 
in group' sex composi tion-'have dramatic effects, such that a single 
woman in a four-person group tends to choose "masculine" opinions, 
whil€ the presence of two women leads to greater consideration 
of "feminine" opinions by both sexes. 

■ / 

Safilios-R.othschlld. C. The influence of the wife's degree of 
work commitment upon some aspects of family orgmizat^n and 
dynamics. Journal of Marriage and the Family , 'l970, 32.^681-691. 

Working wives with high work commitment were more satisfied - 
with marriage, perceived themselves as^revailing in decision- 
making, giving in less often in disagreements, and generally 
possessing more freedom. Those with low work commitment generally 
perceive decisions and resolution of disagreement ,as a joint 
effort, and have a restricted amount of personal freedom. The 
most relevant part of this paper is the measure of work commitment. 



Savell, J. M., .Woelfel, J. C, Collins, B. E. , & Bentler, ^ M. 
A study of male and female soldiers' beliefs about the "appropriate 
ness" of various jobs for womerl in the military. Sex Roles , 
1979, 5, 41-50. ^ . 

Eight-hundred soldiers were given a questionnaire dealing 
with the appropriateness of Army jobs for women. Only one job 
was judged by a majority as inappropriate--rifle-carrying infantry 
foot soldier. AlMother jobs, including those involving potential 
danger and authority over men, were judged by a majority as 
appropriate. jm 



Schein, V. E. Tfie relationship between &ex role stereotypes 
and requisite management characteristics. Jpurnal of Applied 
Psychology , 1973, 57, 95-100. 

This report indicates thrft the^personal characteristics 
rated as important for a manager are perceived as being less 
likely to be possessed by women. 

Schein, V. E. Individual po^^r and political behaviors in 
organizations: An Inadequately explored reality! Academy of 
Management Journal , 1977, 2, 64-72. 

In a theoretical analysis of organizational politics, Schein 
describes power bases and methods for using power. She recommends 
further research on tMs unexplored area. 



Schein» V. E. Sex role st<'reoty[)irMi , ahilUy and performance: 
Prior research and new directions. PersonneUP sycholQilX* 1978, 
31, 259-268. ^ 

A literature review suggests that women are placed as manacjoi 
according to sex role stereotypes concerning their probable 
effectiveness rather than based on their objective abilities. 
Also they tend to be inadequately trained. Moreover, women 
managers fend to be excluded from the po>itical network, limiting 
their acquisition and u^e^of power. 

SMith, E. R., <erree, M. M. , & Miller, F. D. Shbrt scale of 
attitudes toward fetninism. Representative f^esearch m Soc^aJ. 
Ps ycholog y, 1975, 6,* 51-56-. 

This paper describes the development of a 20-item scale 
measuring attitudes toward feminism. The scale shows good 
reliability and correlates with activi-^ii in and identification 
with the women's movement. 

t 

Snyder, M. Self-monitorin/and expressive behavior. Journal 
of Personal i ty and M^iVL^s^SM^y-.' 1^^^' 526-537. 

A scale is developed for assessing self-monitoring of ex- 
pressive behavior (i.e.," the degree to which facial and yocal 
expression can be controlled to serve internal and sit\(ational 
demands). - An internally cbnsistent and temporally stabte scale, 
it shows reasonable l)nc^rrent and discriminative validity in 
a variety of experimental situations. 



Spence, J. T., & Helmreich, E. The attitudes toward women scale: 
An objective instrument to measure attitudes toward the rights , 
and roles of women in contemporary society. JSAS Catalog ojf 
" Selected Documents in Psych6Togy» 1972, 2, 66. 

Spence and Helmreich developed a 56-item scale for measuring 
attitudes toward women, and validated it on a large college age 
'and parent populationvQf males and females. Factor-analysis 
revealed loadings on attitudes about masculine superiority and 
the patriarchal family (in the male sample); equality of oppor- 
tunity,, and beliefs about social-sexual relationships. ; 

Spence, J. T.. * Hel<nrefch, ft, L. Masculinity and femininity: 
Their psychologlcaV correlates ahd antecedents . Austin, u: > 
University of Texas* Press. 1978. 

The book sunwarlzes research on several scales related to 
femininity Including the Personal Attributes Questionnaire (PAQ), 
jAttltudes toward Women Scale (AWS). and various measures of need 
Cfor achievement.' The Work and Family Orientation Questionnaire 
(WOFO) was developed «i a measure of achievement motivation 
and aspiration, revealing factors of work orientation, comfteti- 
tiveness, mastery ||-end personal unconceirn. 

■ ' \ . . ■• 1 t oo • . . . ■ 



').'k Spence, J. T.. Helmreich, R, . & Stapp, J. A short version oi 

the attitudes tQkiMgj;w©roen scale (AWS). Bulletin of the Psychonomic 
$6c.1ety . 1973, ?. 719-220. '. ^ 



A short form of the Spence-Helmreich (1 972) Attitudes tbw^rd 
^Women Sc^le CQrrelated .95 with -the long form. Results using 
the short form indicated that female students a're more liberal ^ 
In their attitudes than males, mother^ moCe li'beral than 'fathe^-s , 
and students more liberaKthart parents. ' - 



96. Spencer, D. Towa rd the Ar m y of the 198 0' ^.: A stud y of male-j 

attitudes towar d women^ as comb atantsTFi nal Reportl. ft. Leavenworth 
KS: Army Command and -General Staff College, June 1978. ' ■ 

" . . ^4 " ' • . 

A sample of C6SC class of 1978 students responded to. a" survey 
op attitudes toward women, indicating favprably egalitarian social 
beliefs, except with regard to combat and readiness, where more 
traditional beliefs were expressed. The issues of^ readine-ss 
and women in combat ^were sfl^ongly related, to sex-role perceptions. 




97. Stake, J. E. Women's self-estimate's of competence M the reso-^ 
^ ' lution of the" career/home conflict. Journal of Vocational Behavior', 
' 1979,14,33-42.' ' ~ ^ " , ' 

' K.I 

female business students and alumnae completed an*A£titudes 
toward Women Scal'6 and-a Performance S^l f- Esteem -Scale (PSES) . ' 
High P^ES ratings wer>e positively related to non-traditional 
sex ro\e attitudes ^nd fjegatively rented to family involvement, 
, while low PSES ratings were only weakly related to these variables. 

9^ . Stein, a: H.-i & Bai'ley, M. M. The soci al i za t ion "Of achievement 

orientation in females. .Psychological Bulletin , 1973, '80, 345-366. 

. Stein and B^|i1ey review the literature on need for achievement 
in womei|, concluding that* thjs* need is channeled iby sex role 
expectarions into achievement in the sociaT ^rena,' but that this 
'behavior is not a result of neei;! for affiliation. The concept 
of achievement motivation as is Usually dcffined ts -bas^d on 
mal« .sex:^i»ole expectations and, Is inappropriate for describing 
'f fema^Je achievei^t. behavior. - , ^ ^ 



■ . . . ■' • ■ .J - . ■ . \ , ' . 

99 ' Taylor, S. E.- Structural aspects of 'prejudice reduction:' The 

casfe of token integration .- Unpublished papers Harvard Universi ty , 

, ,V Taylor describes ex|)erimental research relevant to Kanter's 
■ diliSUHlipn of ibg^Olo woujan. tayl or reports the Vpsul ts of • . 
5tudie$ l|i vthichj:;poVUge ||i/d^ observe^ a group that diffe'red 
ij), xh6 degree of rjicldi irBfegrat ion: alrWhite; one black;' 
or equal numbers of Whites, and blackst The\solo,bVack received 
tnpre. attention. More of he is remembered and he was 
4. ^'$wn 1$ more 1iiflMent1al > The: soTo'indJvidual xas seen as hayihg , 

^,r|*j|p«{eiaJ^iHjtinoltl11f^^^ V. ; 



T K^.n 1 R Jl llQcn a R. A theoretical approach to sex - 
fs ^in^tion'lJ U^dlilLlly ™scu, ,ne occupation. Oro^- 
U-_'2J'^y-lS' S """"" Pgrf enh ance ■ 197b. L?. 3^-? i'b. , 

a ^tmulation of hiring and advancement practices revealed 
tiat «h re worsen are equally likely to be hired "^"^n- t^-^^ 
Sfofferld lower starting pay^ Once hire «-n end^to^be^ 

■ ?rlrreare"ti,™9 ; be : •.e:.s"nd"woren.s salaries, women's 
nrivinceS is perceived to result from luck, whereas men are 
perceived to advance as a function of perforn,ance . 



' • . ,0L Theroleofwom^^ Hearings before the Subcommittee 

• on-friorit<es and Economy,. in Government, 1975. . 

In a discussion of' problems faced by women in tj;^ "l^j^tary 
Naval wives revealed that they are concerned about their husbands 
serv no with women. Also discussed was the problem of Jobs/V^ , 
carelr^^ ancemrt being blocked to women due to severely limUed 
■ ■ housing and the restrictive non-battle status for women. 

Research and Development Center. March 19//. 
■ • ' Women appear to enlist in the Navy for roughjy the same 

■reasons as men! but the occupational values of the women are - 
^ess aopropriate for the non-traditjonal jobs ^ . . 

■ ■ marb^assigned Womsn were more negative toward ■ 
■ . Zotonyt anS Jobs dealing with materials or machines rather . 

than people^ . • • 

li^K^ST^WRHWTTiWErand Development Center, 
. , • May 1978. ■ ■ j 

'Thnna«;" reviews research on the role of women in the. military , , 
- focusl 0 wh thrr society is ready for w^en in tombat whether 

• w«n are physically capable of combat '"•'.o" ^he 

• ? . trl rthavlSfonnrer^e^sonal problems- Kcro 

- »nd lMd*rsh1p. but the role. of women in. the military is curren z.^ 

'• s being redefined mare p"osit1vely. , 
^ ' Toronto, Canada, August 1978. 
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This research was undertaken to determine t^Ue attitudes- of 
midlevel female Naval officers. In qenpral , these women favored 
equal opportunity for Naval men and woinen, including competition 
for available billets. These women also reported that negative 
male at'titudes interfered with their work. 



Thomas, P. J., S Durning» K. P. The military woman and the Navy 

wife. Paper presented at the B'^th Annual Convention of the 

?\mer1 can Psychological As_sociation, Washington, DC, September 1976, 

There was little difference in the female role concepts 
of Navy wives and women in the Navy. Navy wives, do not exhibit 
negative reac*iions to an integrated work environment, but Navy 
women express dissatisfaction over on-the-job relationships 
With Navy men. ^ 

♦ 

Tressemer, D., & Pleck, J. Maintaining aipd changing sex-role . 
boundaries in men (and women) . Conference on Women: Resource 
for a Changing World, PadcUffe Institute, Cambridge, MA, April 
17-18, 1972. ' ' 

' . . • 

This paper infers maladaptive styles of male response to 
female success, including stereotyping and hostile resistance. 



. Vitters, A. G. Report of the admission of women to the U.S. 
Military Academy (Project Athena ITT^ West Point, NY; Department 



of Behavioral Sciences and Leadership, United States Military 
Acadeiny, JUrie 1978. 

This report states that later classes of women in the military 
academy are performing better thati the first class, but stereo- 
types amon^ male cadets piersist, resulting in difficulty with 
fraternizing, occasional pranks and jokes, etc. The role of 
cadet leaders in encouraging women is seen as crucial. 



Vitters^ )\. G., & Kinzer, N. S. Report of the admission of 
women to the U'.S. Military Academy" (Project Athena) .- West Point, 
NY: Department of Behavioral Sciences and Leadership, United 
State^,.Mil1tary Academy » September 1977. . ' 

WomeVi enter the %aiiem^ with goals similar to their male.' . 
cpunteiqj^lrts, but differ In'ltheir physical aptitudes and atti- . 
tudies t01?^$iy*d the role of- wonien. Negative attitudes among male 
cadets persist » espGcially upper classmen in units with no women. 
The generally lower physical aptitude of women contributes to 
thte perception tha,t they "^I do hot be*long," and in general women 
cadets are" not'accep.ted as peers. 



White, M. S. Measuring androgyny in adulthood. Psychpjoaol 
Women Quar tet^y. 1979, 3, 293-307. 

Using Bakan's distinction between agency and communion to 
develop an adjective checklist scale. White found that women 
high in both agency and conwQnion have advantages over those . 
high in ortly one or neither characteristic. 

Winter, D. G. Th^ power moti ve, New York. NY: The Free.Pre^s, 
1973. " • V 

Winter-discusses the power motive in terms of a disposition 
to st>\ive for certain goals (i.e.. acquisition and us^ of power) 
or to be affected by certain incentives. He developed a scoring 
system for a set of TAT-like pictures, scoring response in terms 
of power imagery. Widely varying estimates of reliability are 
presented, and relations to other varisfbles such as need to 
achieve are suggested. 

Wolman. C. & Frank. H. The sblo woman in a Professional , peer 
group. 7\merican Journal o f Or thopsychiatry , 1975, 45, 16n-WI. 

Within small groups, T-groups or. psychiatric work groups, - 
a solo woman tended to be isola1;ed and kept from power, either 
by ignoring the womarf-or labeling her behavioh with an appropriate 
stereotype. , ' ' , 

Women in the Armv study . Prepared by the Office of Deputy Chief 
"of Staff for f>ersonneV ." Department of the Army, Washington, DC. 
December 1976^ 

Problem areas Vd^ women in the military include basic and 
occupational special fV training records, the rols of women officers 
pregnancy, and attitude^ of personnel to the use of women in 
the Army, aespeci ally regarding combat^ 



Zellman, G. The role of structural* factors in limiting women's 
Institutional participation. Journal of Social Issues, 1976. 
32. 33-46. «r 

.r v Zellman sMggests t.hat the work place is structured around 
hwl^^^ilue^ «M tbis^^^^^r^^^^ In barriers ^to full female part lei- 
,pat1on. Those barriers include inflexibility regarding the home 
m child care. . se^ segregation in the work place, lack of on-the- 
job training opportunities, and differing background experiences 
siich as the military. 



IK.. Znier, R., Hagey. J., Smith, M. , A Long, B. Self-esteem: A 
self-social construct. Journal of Consul ti nq and C1int4car 
Psychology. 1969^ 33, 84-95. 

This paper presents a self-esteem scale In which one musft 
, locate oneself relative to successful and less successful people. 
The scale shows reasonable reljability But questionable validity 
in that it does not correlate with other self-esteem measures. 
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